ON TR
Sy, " sriwarer
SOMERSET TA6 3JA

SOMERSET COUNTY COUNCIL

HEAD: PAT HOLLINGHURST B.Ed., M.Ed. 3@ "Ii! G‘E’ TEL: 01278 455631
(& i ‘) FAX: 01278 444361
NOLOGY C()\J EMAIL: office@chilton-trinity.somerset.sch.uk

www. chilton-trinity.co.uk
September 2011

AThe quality of care, guidance and support | S osddagntzoan di n

Welcome to Chilton Trinity Technology College! Choosing a secondary school is one of the biggest events in your
childés Iife and it is important that you know what kind
ter. | hope that you find our website informative and helpful and that you will be able to visit us and see us in ac-

tion.

Chilton Trinity is a popular specialist Technology College and a foundation school. We are one of a community of
schools within the Bridgwater Education Trust and together we work to provide the very best education and learning
opportunities for all of our students.

AThe orestorative approaché to resolving differences |

rel ationships bet ween pupils and staff. o Ofsted March 2011

As a |l earning community, we are committed to your chil d
onyonourc ommi t ment but also on our partnership with you in
partnership is a key feature of your childbés experience

Chilton Trinity is a happy and hard working school. Our staff are committed to developing in our students a sense of

Obel ongingd to our community and fr om Yeanotonlyintdrmsyfsapr e e n
porting and caring for our school and each other, but also in terms of their learning. In such a way they grow into
responsible, capable 21st century citizens, able to contribute to their local and global communities.

APupil s take on responsi bilities willingly and maturely,
Ofsted March 2011

Like you, we expect the highest standards of work, behaviour and appearance from our young people. We also
expect our students to make a commitment to making the most of their learning opportunities at Chilton Trinity both
in the classroom and beyond it, not least because this helps them develop a far wider range of skills.

AAssessment [ s accurate and used extremely we/l brtedvashzotir a c k

Whether they are learning in lessons or through the wide range of activities on offer, we know that students achieve
their best in a calm, orderly atmosphere in which they feel happy and safe. Our rules for behaviour are simple, clear
and fair and help everyone contribute to the learning environment that we all value so much.

APupil s enjoy school and behave well. They treat weach
visitors. o Ofsted March 2011

We are always pleased to welcome visitors to our school. In the Autumn Term we have an Open Evening and sev-
eral Open Mornings so that children moving from Primary school can come with their families and see us in action.
Individual visits can also be arranged throughout the year by contacting the school office. We hope you will enjoy
visiting us as much as we will enjoy showing you around i not least because we are very proud of our school.
Should you decide that Chilton Trinity is right for you, we look forward to a happy and rewarding relationship, sup-

porting our young people to develop and achieve. We look forward to seeing you soon!

Yours sincerely
fm/#@w@mme

PAT HOLLINGHURST


mailto:office@chilton-trinity.somerset.sch.uk

Chilton Trinity Technology College

N CHILTON TRINITY TECHNOLOGY COLLEGE 0 A BRIEF HISTORY

Chilton Trinity is an 11 - 16 comprehensive Foundation school, a specialist
Technology College and a founder member of the Bridgwater Education Trust.
Since it opened in 1966, it has expanded steadily and currently has approximately
927 students on roll.

On the north-west side of town, we enjoy the benefits of an attractive campus.

As a learning community, we understand the importance of a well -resourced and
well-maintained learning environment and visitors to our school regularly comment
on the outstanding way our campus is maintained. We have worked hard as a
school to make sure that we provide the very best facilities for our students and
have actively sought additional funding to provide:

o Four state-of-the-art ICT suites. Through wireless technology we have
established a campus wide network to provide full internet access in all
learning areas. In such a way, students and staff can make full use of

7

technology as a tool for |l earning od6any

« An Enrichment Centre, providing a stimulating learning environment for
students of all ages, abilities, special needs and interests. It also supports
our out-of-hours learning opportunities.

« Interactive whiteboard technology throughout our school.

o Specialist disabled provision included ramped access points and a lift in our
main teaching block.

« A floodlit artificial turf pitch, jointly funded by Sport England, Sedgemoor
District Council, Chilton Friends and many other local partners. This
excellent facility is available for both school and community use.

e 8 classroom block comprising 6 specialist teaching rooms, an ICT area for
Maths, a new ICT suite and a Humanities classroom completed in 2004.

We are also a Osampled school within the
programme. With Robert Blake Science College and EImwood School we will be the

first schools to be newly constructed under the BSF initiative. Whilst we are excited

about preparing for our new building and facilities, we are absolutely committed to
ensuring that the learning environment and opportunities for the students with us

now are the best they can be.

For a map of how to find us please go to the back page of this booklet.
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N A VISION FOR CHILTON TRINITY

Together, students, staff, Chilton Friends and Governors worked hard to define, in a simple way,
both the ambition and the ethos of our school as a learning community. Together, they agreed
our vision statement:

ALearning together to | ead the way

Our Aims

At Chilton Trinity we aim to be an inclusive learning community in which every student is able to
work hard to achieve and be his/her best.

We expect Chilton Trinity students to leave our school equipped to make a positive contribution
to their local and global communities as capable, lifelong learners and responsible citizens.

Our Philosophy

To achieve our ai ms, we believe we alll need to

. Choose a positive attitude

. Be there for each other

. Make someonebds day
. Rise to the challenge

. Be the best we can be.

Together, we have agreed a set of eight core values which underpin our work as a school.
These are:

. Compassion
. Courage

. Hope
. Integrity
. Justice

. Respect
. Responsibility
. Wisdom

AThe world is changing faster than ever in ou

develop a new paradigm of human capacity to meet a new era of human existence. We need

to evolve a new appreciation of the importance of nurturing human talent along with an

understanding of how talent expresses itself ir
Sir Ken Robinson AThe

Quite simply, at Chilton Trinity, AEvery Child
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Chilton Trinity Technology College

O THE SCHOOL DAY

The school day is divided into 5 periods as shown below :

Students Arrive 8.25

Registration/Assembly/Tutorial 8.30 - 8.50
Period 1 8.50 - 9.50
Period 2 9.50 - 10.50
BREAK 10.50 - 11.10
Period 3 11.10 - 12.10
Period 4 12.10 - 1.10
LUNCH 1.10 - 2.00
Movement to Registration 1.55

Registration 2.05 - 2.15
Period 5 2.15 - 3.15

This provides 25 hours of tuition each week

ADMISSION AND TRANSFER ARRANGEMENTS

Our main objective is to ensure that all students transferring to us, whether from a Primary school or
from another Secondary school, do so as smoothly and successfully as possible.

Parents/carers of students transferring from another Secondary school are invited to telephone the
Student Support Co-ordinator, who will be pleased to explain procedures and arrange for a visit to
the school.

At Chilton Trinity we maintain very close links with our feeder Primary schools and during the
summer term, prior to transfer, the following induction programme takes place:

the Student Support Co-ordinator and the Pastoral Team Leader Year 7 visit all schools to meet
Heads, Year 6 staff and the children themselves.

Year 9 students are appointed as Ambassadors and visit Primary Schools to meet Year 6
children. They also help them in the early days of Year 7 life at Chilton Trinity.

an Induction Day is held in July for students to come to their new school, take part in lessons
and meet other members of their tutor groups and the tutor.

an Information evening follows this day, when Parents/carers are given a detailed handbook
outlining procedures. They also have a chance to talk with the form tutor and other staff to
share information and talk through any concerns.

following induction to school, the Ambassadors are on hand to explain, help and guide.

a trained team of Year 10 Peer Listeners are also allocated to Year 7 forms to offer support.
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O STUDENT WELFARE

The aim of our pastoral system is to ensure that each individual student is helped to develop ed-
ucationally and socially throughout his or her secondary career, in order to achieve the highest
standards possible in all aspects of school life.

Upon entry to Year Seven, students are placed in a Tutor group and normally remain with their
Tutor throughout their school careers. The Tutor becomes the key person who knows the child
and family well and can therefore provide a constant point of contact for parents/carers. Close
links are also developed and maintained through the Pastoral Team Leader.

Our SENCO is : Mrs L Hill
Key Stage 3
Team Leader Year Seven Miss C Hill
Team Leader Year Eight Mr B Bryant
Team Leader Year Nine Mrs R Henderson
Key Stage 4
Team Leader Year Ten and

Student Support Co-ordinator Mr T J Williams
Team Leader Year Eleven Mrs B Smith

COMMUNICATION WITH SCHOOL

Good communication between home and school is central to the development of an effective
partnership between parents/carers, students and teachers and we welcome comment on any
aspect of our work.

If you are concerned, or wish to share information, please do not hesitate to contact the form

tutor, the appropriate member of the student support team, the Head or one of the Senior

Leadership Team either by letter or telephone. Similarly, if there is a concern on our part, we
will contact parents/carers at an early stage to seek your co-operation in supporting your chil-
dren to make the best of all the opportunities at Chilton Trinity.

Students in every year group have a School Planner which encourages student organisation,
supports achievement and helps improve communication between school and home.

The Planner contains:
a diary to keep a record of when home learning is set and when it is completed
helpful notes on daily routines and organisation

opportunities for students to assess their achievements, to set targets for continued im-
provement and for parents/carers and staff to monitor progress.

the Home School Agreement
a record of house points awarded Pages



Chilton Trinity Technology College

As a learning community we are proud of the strong sense of identity we have at Chilton Trinity
which is reinforced by our school uniform. We expect our students to come to school smartly

dressed for a 6good daybés wor ko. Our wuni for m,

pride in our students. Every child can meet our high expectations whatever his or her
circumstances. It also helps minimise unwanted fashion distractions.

COLLECTIVE WORSHIP

Arrangements for the act of collective worship are made by the school which has a responsibility
to promote the spiritual, cultural, moral and physical development of the students and to prepare
them for the opportunities, responsibilities and experiences of adult life.

Each student will normally attend a Year Assembly, a School Assembly (Key Stage 3 or 4) and a
House Assembly. Full School Assemblies are held to mark special occasions during the year. All
assemblies are nondenominational in character but parents/carers may, if they wish, withdraw
their children from the religious aspect of assembly and from religious education lessons. Such
requests should be made to the Head in writing.

POSITIVE BEHAVIOUR FOR LEARNING

Every effort is made to encourage positive attitudes and behaviour through praise and rewards.
Through their efforts and commitment to school life students gain house points, certificates,
positive phone calls home and letters of commendation.

The highest standard of behaviour, attitude and work is expected from every student in the
school to maximise the learning opportunities for all.

The school has three very simple rules which provide the positive framework for effective
learning.

Do as you are asked when you are asked
Listen in silence
Keep your hands, feet, objects and unkind comments to yourself.

The Head is responsible for the general conduct and behaviour of the school. When disciplinary
measures are needed, members of the teaching staff deal with the matter and involve and
inform the appropriate staff. An important part of the school's behaviour policy is to involve
parents/carers as soon as a problem begins to cause concern, so that a co-operative solution
may be found in the best interests of the child. Consequences range from extra work, being
placed in detention or &édon reportéo, to secl
pm, or exceptionally, exclusion from school, for serious problems. Following such
consequences, support is provided so that the child understands fully how to avoid repeating the
mistake and to help him/her to develop the skills to manage his/her behaviour more
appropriately. These Restorative Approaches are a key feature of our work as a school.
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Upon entry into the school, all students are placed in one of four houses, Jupiter, Mars, Neptune

or Venus. The system provides a basis for inter-house competition such as sport, inter-House
quizzes, the Public Speaking Competition and a wide range of other activities. Students can also
contribute to the success of their House through their work in class. Reward points go towards

the Croad Trophy. Involvement in a House provides a valuable opportunity for staff and

students to develop even more positive relationships which, in turn, impact positively in the

classroom. The sense of corporate House identity is reinforced by a weekly Assembly.

HOME LEARNING AND STUDY SUPPORT

Home learning is set on a regular basis and complements school work, encouraging the
development of valuable study skills and learning independence. It can take the form of, for

example, extended projects, learning information for a test, practising techniques or
organisation for the next lesson. Home learning should take its place alongside other
worthwhile out-of-school activities in your child's development. Students are expected to
complete home learning on time and are provided with home learning planners to help.
Parents/carers are asked to check the planner at regular intervals and to contact the school if
there are any concerns. Provision for Supported Self-Study is also offered to students. The Out
of Hours Learning Club provides computer-based facilities where students can call in to finish
project work, use a printer, search the internet for information or seek advice on home learning.

An extensive range of out of hours activiti
and promote positive lifelong learning attitudes.

ABLE, GIFTED AND TALENTED

As a school we are continuing to develop opportunities for able, gifted and talented students
both within and outside curriculum time. We have a Coordinator for Gifted and Talented
students who would be pleased to answer any queries or concerns.

As part of the Sedgemoor Learning Alliance, a variety of enrichment and cross-curricular events
cater for more able | earners. Students who
register and will be offered opportunities to attend such events throughout the year.
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Chilton Trinity Technology College

O EXTRA CURRICULAR LEARNING

House Events

year ®

camp



